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What the sex-disaggregated data shows us

Number of students in VET institutions in Ukraine in 2021 and 2024, disaggregated by sex

2021 2024
Number Percentage Number Percentage

No. of students in VET institutions (total) [X:iNee[s 100 % 219 327 100 %

Girls or young women 92410 82157

o o

Source: Ministry of Education and Science of Ukraine, State Statistical Reporting on Forms 1 (Proftech), 3 (Proftech)

Number of teachers in VET institutions in Ukraine in 2021 and 2024, disaggregated by sex

e 2021 2024

Number Percentage Number Percentage

100 %

No. of teaching staff in VET institutions 31457 28558 100 %
59.31% 55.80 %
40.69 % 44.20 %

Source: Ministry of Education and Science of Ukraine, State Statistical Reporting on Forms 1 (Proftech), 3 (Proftech)

There is a general
perception that girl/women
students dominate in VET
while boys/men participate
in the warfare

However, the statistics show
that still in 2024, women or
young girls constitute only
37.46% of students

A law from 2024 grants
deferment from military
mobilization for teachers

As the statistics show, the
amount of men teachers
has stayed the same
whereas the number of
women teachers has
decreased



Barriers to gender equality in VET in Ukraine

A reinforcement of negative gender roles and stereotypes (subjects, participation)

* A need for transformative programming that focuses on capacity and interest, not pre-determined by
sex/gender; reskilling, e.g. women as tractor drivers.

Decreased support to gender equality by Ukrainian youth

Gendered reasons for why students leave VET

* For girl and women students, reasons seem to be related to recessed gender stereotypes, household
and family duties, and leaving the country

* How to get girls and young women to participate in VET? Need for targeted action?

Gender dynamics among teachers
* Men enter the profession and women teachers leave their jobs

Anti-gender tendencies, can find footing in VET institutions

Need for further disaggregated data and intersectional analysis: who is left behind and why?
Increased SEAH risks, lack of focus on SEAH in VET structure

What else?



Risks related to sexual exploitation, abuse and
narassment (SEAH)

 Levels of power (student-student; adult-student; adult-adult)

* Lack of framework, policy, guidance, awareness, resources
 Compare: universities’ gender action plans, resource centers, SEAH policies

* Increased violence, incl. gender-based violence and conflict-related
sexual violence, goes hand in hand with increased SEAH risk

 Militarized values — risk for culture of silence

* Additional risk to those in particularly vulnerable situations, incl.
persons with disabilities, persons belonging to sexual or gender
minorities, etc.
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