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Executive summary 
 The Skills Alliance continues to make good progress. So far, 245,866 

beneficiaries are confirmed to have been trained by those responding to this 

mapping, including 56% women. Going forward, a total of 390,000 skilled workers 

will have been qualified or supported until 2027. 

 The trend towards training for recovery continues, with most individuals trained in 

the construction and infrastructure sector, followed by technical and industrial 

qualifications. For these two sectors, all beneficiaries are inside Ukraine. 

 Projects state that they engage in innovative partnerships to strengthen 

vocational education and training and upskilling of beneficiaries. These initiatives 

bring together different actors, with the private sector the most common partner. 

The partnerships help to modernise training environments, align educational 

programmes with labour market demands, and expand practical, work-based 

learning opportunities. 

 Women continue to be a key target group. Internally displaced persons, 

veterans/former combatants and people with disabilities are also well-

represented in training offers. When asked about measures for inclusion, projects 

highlighted the importance of building trust, applying flexible approaches that 

account for barriers to participation, and building on existing skills, including those 

acquired in non-formal ways. 

 Project members reached out to stress that improved access to funding 

opportunities, and to networking, contact and partnership matching will be 

important for taking the Skills Alliance forward. 
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Background 
During the Ukraine Recovery Conference held on 11 June 2024, the German 

Federal Ministry for Economic Cooperation and Development (BMZ) and the Ministry 

of Economy of Ukraine (MoE) initiated the international “Skills Alliance for Ukraine.” 

The multi-stakeholder Alliance brings together over 79 international organisations, 

states and companies with the goal to train and upskill Ukrainians for the recovery 

and reconstruction of their country. Under the Alliance, over 390,000 skilled workers1 

will be qualified or supported until 2027.2 

A first mapping was carried out in January 2025, which give an overview of upskilling 

and vocational education and training initiatives under the Alliance and provided 

further information about their beneficiary characteristics and implementation 

modalities. This was followed up with a second mapping in May 2025. This timing 

was chosen so that the findings could provide input for the Ukraine Recovery 

Conference (URC2025), which takes place in Rome on 11–12 July 2025. This report 

provides a summary report of the findings for the second mapping. 

Methodology 
Questionnaires were emailed to projects that are involved in upskilling or vocational 

education and training during May 2025. This report is based on the responses for 

33 projects that are within the scope of this mapping and had secured funding at the 

time of contacting.  

Not all Skills Alliance members that were contacted submitted additional information 

for this analysis. Some of the information provided by members was also incomplete. 

Additionally, many projects are still in the early stages of implementation, and some 

have not yet begun and can therefore only provide limited information.  

Projects that were not active since January 2025 were not included. Not included 

were projects that were at an early proposal stage, or that had not yet secured 

funding. 

The projects that responded to the questionnaire in May 2025 overlap only in part 

with those that answered the mapping questionnaire in January 2025. The findings 

are therefore not directly comparable. 

 
1 Based on information that projects submit in monthly updates on graduate information.  
2 BMZ, “More than 180,000 Newly Trained Skilled Workers for Ukraine’s Reconstruction: Launch of 
the International ‘Skills Alliance for Ukraine’ at URC2024.” Federal Ministry for Economic Cooperation 
and Development, BMZ, 2024, www.bmz.de/en/news/press-releases/launch-of-the-international-skills-
alliance-for-ukraine-215342. 
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Beneficiaries of the Skills Alliance and project 

locations 
As of May 2025, 27 Skills Alliance projects have confirmed to have reached at least 

245,866 beneficiaries. In addition, beneficiary information from six projects is 

pending. 

These include 137,495 confirmed female beneficiaries (56%). Information about 

vulnerable groups appears to not have been collected by all projects. Confirmed are 

9,172 IDPs (4%), 361 veterans/ ex-combatants (0.1%), and 2,025 persons with 

disabilities (1%) among the reached beneficiaries. The actual numbers are likely to 

be higher. 

   
Figure 1: Beneficiaries of the Skills Alliance 

Of the 33 projects, 27 operate at least partly in Ukraine. Eight implement outside 

Ukraine, and four carry out training measures online. 

Within Ukraine, nine operate country-wide, and many implement in multiple 

locations. Regionally, there is a focus on Kyiv city and oblast, followed by Odessa. 

Other implementation clusters are in the oblasts Lviv, Poltava, Kharkiv, followed byt 

Volyn, Chernihiv, and Dnipropetrovsk. 



  7 

   
Figure 2: Implementation location by oblast 

Training under the umbrella of the Skills Alliance outside Ukraine takes place in The 

Netherlands (3), Poland (2), and Czechia, Slovakia, Finland, and the United 

Kingdom (1 each). 

Locations of projects including vulnerable groups 

in their target group 
Below are three geographical overviews of the spread of projects that include 

vulnerable groups as part of their target group. 

 

Figure 3: Projects including IDPs as target group by oblast 
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Figure 4: Projects including people with disabilities as target group by oblast 

 

 
Figure 5: Projects including veterans and/or ex-combatants as target group by oblast 

 

One project that mentions all three vulnerable groups as part of their target groups is 

operating abroad. 
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Project overview 
Most projects (30) are in progress, with several now able to provide more detail than 

for the January 2025 mapping. Two projects have not yet started. One has been 

completed since the January 2025 mapping.3  

  
Figure 6: Implementation status and type of intervention 

Projects vary greatly in terms of resources, training approach and therefore numbers 

of beneficiaries reached: as of May 2025, some projects have trained fewer than 50 

beneficiaries, while on the other end of the spectrum, one reports more than 200,000 

trained beneficiaries. 

Continuing a trend identified in the January 2025 mapping, many projects engage in 

several skills interventions and cover trainings at different stages. In total, 21 of the 

projects provide initial training, 24 further training, and 7 other forms of training.  

Roughly one in three projects (10) implement initial and further training. Two apply all 

three types of interventions, i.e. initial and further and other trainings. The following 

breakdown emerges for the 29 projects:  

Single type of intervention Multiple interventions 

only initial training (5 projects) initial & further training (12 projects) 

only further training (7) initial & further & other trainings (3) 

only other training (3) further & other trainings (2) 

 
3 Projects that were already completed in the January 2025 mapping were not included again. 
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Demographics and inclusion  
Projects under the Skills Alliance support learners with diverse demographic 

characteristics in gaining the skills necessary to contribute to the reconstruction of 

Ukraine. Women continue to be at the heart of the Skills Alliance. They part of 

virtually all projects, and some projects work exclusively with female beneficiaries. 

The Skills Alliance supports learners of all ages. Several projects work with young 

learners in their late teenage years. Some complementary projects beyond the 

scope of the mapping even help school-age children to continue their education 

during the war and provide early exposure to VET environments.  

A further strong emphasis is on providing training and skills to vulnerable groups. 

Due to the ongoing war, vulnerable groups such as IDPs, veterans, and people with 

disabilities often overlap. Out of 33 projects,  

• 21 include, or plan to include, Internally Displaced Persons (IDPs); 

• 15 include, or plan to include, persons with disabilities (incl. war-caused 

disabilities); 

• 13 include, or plan to include, veterans and ex-combatants; 

• 13 include, or plan to include, Other vulnerable groups; and 

• 9 have not specified info on vulnerable target groups, but are likely to include 

them by default due to the impact the war has had on Ukrainian society. 

Upskilling and VET projects with project locations 

in Ukraine 
For this second mapping, most projects were able to provide more detail on 

qualifications, sectors, and beneficiary numbers.  

  
Figure 7: Number of projects implementing in each sector 
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For projects implementing within Ukraine, the most-selected sectors were 

construction and infrastructure (10 projects), technical and industrial fields (10), and 

healthcare and social services (6). Several projects implement in more than one 

sector, more than one quarter (9) projects implement in fields outside of the main 

sectors.  

The data also reveals a split by location for the different sectors. Training for 

Construction and Infrastructure, Technical and Industrial Fields, Agriculture and 

Environment, and Hospitality and Tourism targets beneficiaries in Ukraine. In the 

case of Commerce and Administration, IT and Digital Skills the training benefits 

Ukrainians now located in third countries. 

Beneficiary numbers were only provided by selected projects. They give an 

indication of the scope of numbers achieved per sector, but do not add up to the full 

target beneficiary numbers. 

  

Figure 8: People trained by sector/ qualification field 

Trends emerge as to which qualifications are trained for more often within each 

sector. The numbers below are confirmed individuals trained for each qualification. 

The actual number may be higher as not all projects provided these numbers: 

Within construction and infrastructure: Building insulation systems specialist 

(3,468 individuals confirmed as trained), Tiler (1,126), Roofer (572), Motor Vehicle 

Driver (376), Locksmith (368), Forklift driver (135), Specialist of sanitary systems and 

equipment (101), Master in Installation and Maintenance of Renewable Energy 

Systems (32), Installer of plasterboard structures / plasterer (25), Installer of solar 

panels/ solar voltaic systems (23), Painter and Decorator (22), Handywoman (“Jack-

of-all-trades” for women; 12) Carpenter (11), Installer of Translucent Structures (11), 

Supply and logistics specialist (10). 

Within technical and industrial fields: Welder (1594 individuals confirmed as 

trained), Plumber (1318), Heating, Ventilation, and Air Conditioning Technician (720), 
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Electrician (729), Automotive Technician (73), Installation, maintenance and repair of 

electrical networks (58), Electronics Technician (57), Locksmith electrician (44), 

Mechanical Fitter (15), Industrial Mechanic (12), CNC Machine Operator (10), Turner 

(9). 

Within commerce and administration: HR Manager (838), Project Manager (802), 

Business Analyst (679), Sales Representative (374), Auditor (324), Logistics 

Specialist (30), Accountant Assistant (10).  

Within IT and digital skills: QA Engineer (506), IT Technician (500), Digital 

Marketing Specialist (384), Web Developer (323), Graphic + UI UX Designer (271), 

DevOps Engineer (248), SMM Manager (179), Java Developer (166), Network 

Administrator (90), IT Project Manager (90), IT Recruiter (90), IT Technician for 

Sustainable Energy Engineering (36), Python Developer (20), Software engineer 

(15). Trainings took also place for Copywriter, Illustrator, and PPS marketing, but 

confirmed individual numbers under the Skills Alliance umbrella are not available at 

this point. 

Within hospitality and tourism: Rehabilitation and massage specialist (297), 

Therapeutic massage (15), Baker (14). 

Within healthcare and social services: Nurse/midwife (118), Childcare Worker 

(115), Psychologist/ Psychotherapist (48), Nurse Assistant (40), Physical Therapist 

(26), Occupational Therapist (19), Specialist in Physical and Rehabilitation Medicine 

(17), Prosthetist/Orthotist (7), 3D specialist (3).  

Within agriculture and environment: Agricultural Machinery Operator (46), 

Agronomist (40), Operator of agriculture drone (29), Specialist in repair of agricultural 

machinery and equipment (15), Specialist in chemical and bacteriological analysis 

(15), Forestry Worker (12). 

Other includes for instance training 181 in business skills, 127 tailors and 

seamstresses, upskilling 340 teachers, amongst others. 

Upskilling and VET projects located outside 

Ukraine and online training measures 
The eight projects implementing in locations outside of Ukraine focus on other skills 

development and further training. Examples include 

• Training of e.g. teachers for primary and secondary schools, teaching 

assistants, psychologists,  

• Specialist training, e.g. for water experts or Ukrainian medical rehabilitation 

personnel; 
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• Skills development for labour market transition through internships and 

apprenticeships, non-formal education, language courses for life in third 

country; and 

• Partnerships for capacity development, involving study trips and visits. 

Similarly, the four projects focusing on online training provide further or other skills 

development such as 

• Business skills training promoting self-employment;  

• Training on AI tools; and 

• Online upskilling in IT and commerce and administration. 

Training modalities 
Training modalities continue the trends identified in the January 2025 mapping. 

Short-term training that leads to a quicker upgrade in skills is most common, with 23 

out of 33 projects using this mode.  

As before, many projects implement multiple training modalities. While 15 projects 

implement full-time courses and 22 part-time, ten projects implement both 

modalities. Trainings of 6-12 months’ length are provided through nine projects, and 

six projects deliver measures of more than one year duration. Four projects provide 

both short-term and medium-length training measures, and two provide the full range 

of short, medium, and long duration trainings. 

 
Figure 9: Training modalities x number of projects 

Classroom-based learning is most common in the surveyed projects (21 projects), 

followed by blended training (17), and distance/online learning (14). All three of these 

modes are used in seven projects. 
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Work-based training is provided through ten projects, alongside other modes. Five 

projects say they use all four modes: classroom, distance, work-based and blended 

learning modes. 

Training partners 
For those projects who gave information about implementation partners (31 

projects), working together with VET schools is the most common form of 

cooperation (17).  

 
Figure 10: Partner type for implementation 

This is followed by cooperation with NGOs (14), other types (12) and private 

providers (11). Two projects did not provide information on partner organisations. 

Several organisations work with more than one partner type. 

Innovative partnerships 
28 projects state that they engage in innovative partnerships to strengthen vocational 

education and training and upskilling of beneficiaries. These initiatives bring together 

different actors to modernise training environments, align educational programmes 

with labour market demands, and expand practical, work-based learning 

opportunities. 

Most commonly, these are partnerships with the private sector (20). The private 

sector plays an active role by providing equipment, internships, technical expertise, 

and job opportunities, while municipalities support outreach, and entrepreneurship 

development. 
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Figure 11: Partners in innovative partnerships 

Eight projects mention multi-stakeholder partnerships, and seven refer to ministries 

and public institutions as partners in innovative partnerships. Four projects state they 

partner with higher education institutions, followed by mentions of local government 

(3), NGOs (2), UN agencies (2), and health services (2). 

Projects focusing on women and vulnerable 

groups 
Three projects provide data that suggests having reached exclusively female 

beneficiaries with a range of different trainings. These are 

• training in digital and entrepreneurial skills, also incorporating psychological 

support and stress management techniques; 

• training of women as certified municipal bus drivers with professional Ukraine 

and EU bus driver certifications; and 

• training of female refugees for the Polish education and health sectors. 

Further projects focus on trainings in care professions such as childcare workers, 

midwives, nurses, and in education as teachers, and teaching women farmers small-

scale horticulture.  

The interventions including other vulnerable groups appear to typically combine 

standard training and upskilling with other counselling and reintegration measures. 

This concerns 21 projects that plan to cover Internally Displaced Persons (IDPs), 

15 interventions that include persons with disabilities, and 13 interventions that 

include veterans and/or ex-combatants. 
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Tailored measures to include women 

Sixteen projects provided input on tailored measures to include women in VET, 

capacity development and upskilling measures. In some cases, it was noted that the 

number of women beneficiaries was by default high, either because the sector 

tended to have higher female workforce numbers (e.g. care), or because men were 

conscripted or injured and therefore unable to take part. This has meant that 

trainings have been intuitively adapted to the needs, challenges and potential of the 

female audiences. 

Tailored measures emphasise flexibility and adaptation to the audience, for instance 

through 

• Flexible training format and scheduling: convenient times, or online 

training recordings and additional materials, or hybrid learning to support 

women to combine training with household duties, caregiving responsibilities, 

or those affected by displacement; provision of transport support; 

• Targeted outreach: tailored social media campaigns and partnerships with 

government, civil society organisations, or publication of success stories with 

real-life examples of women who have been trained and succeeded to 

motivate new participants; 

• Psychological support: the provision of psychological counselling for women 

with traumatic experiences or war-related changes, to support them in stress 

management, adaptation to change, restoration of internal resources and 

increase women’s confidence in their abilities and foster belonging. 

Also mentioned were 

• Women-only training groups and female trainers and role models: to 

create a supportive environment for women, fostering confidence and peer 

encouragement and inspiration; 

• Motivational interviews: bespoke onboarding to understand the women’s 

goals and challenges and adaptive support; and 

• Early engagement with employers: to ensure training aligns with real job 

opportunities and provide workplace integration coaching; 

• “Gender lens” to promote equal access to skills for women, emphasising 

inclusive training content, gender-sensitive HR practices, and equal 

opportunity policies, ensuring women, are actively supported in accessing 

employment through addressing both technical skills and workplace 

reintegration needs; 

• Validate the full spectrum of people’s skills and abilities, including those 

gained through informal work, caregiving, or non-linear career paths; 
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• Tailored approach in training, business development guidance, and start-up 

assistance, or a specially training programme in a non-traditional occupations, 

but also to career guidance; 

• Innovative learning spaces to support girls inclusion of girls in 

Entrepreneurship, Science, Technology, Engineering, Art, and Math, with a 

central location in municipal libraries and cultural centres 

One project noted that two targeted analyses had been conducted, and the findings 

incorporated into project implementation: a gender analysis, and a sexual 

exploitation, abuse, and harassment (SEAH) analysis. 

Tailored measures to include IDPs 

Ten projects responded with measures on the tailored inclusion of IDPs. These 

emphasise access, continuity, and trust-building and include  

• Flexible learning formats and psychosocial support services to address 

the specific challenges faced by displaced students, to promote inclusion and 

continuity of learning; formats that take into account the difficult 

circumstances, and limited time and resources; 

• Address IDPs’ unique challenges, such as lost documentation and the need 

to adapt to new labour markets, take into account full existing skill profile 

beyond traditional credentials; 

• Train psychologists and social workers for tailored support; 

• Tailored outreach, such as outlining IDPs as the target group in calls for 

applications for the programme; 

• Simple and accessible ways to inform about training opportunities and for 

enrolling into the training programme; 

• Provision of scholarships to reduce financial access barriers; 

• Cooperation networks with relevant civil society organisations and trusted 

local structures for outreach, to share information about projects directly at the 

points of contact with IDPs; 

• Peer-to-peer approach, with IDPs themselves helping new participants 

through referrals, participation in project presentations and roundtables, and 

dissemination through social networks; 

• Special IDP-focused courses, addressing special knowledge needs, 

resilience, crisis response management, reintegration and adaptation to new 

places, and integration of internally displaced persons into local communities; 

• Courses with other target groups that serve an integrative purpose, with 

modules on teamwork and responsibility; and 

• Motivational video success stories in easily accessible public locations, 

increasing engagement through emotional resonance and visual 

demonstration of results. 
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Tailored measures to include persons with 
disabilities  

Ten projects provided the following experiences for tailored measures to include 

persons with disabilities: 

• Accessible learning materials: ensuring that learning materials are made 

available online, thus removing physical barriers to education and enabling 

equal access to course content and activities; accessible learning 

environment; 

• Utilising specialised teaching methods and training for educators and 

volunteers;  

• Assessments of existing skills with universal accessibility standards, 

allowing individuals to fully articulate their diverse skills and experiences, 

independent of their disability, and enabling tailored training pathways; 

• Capacity development of VET teachers in delivering inclusive VET and 

training to special needs learners; 

• Tailored training for social workers; 

• Collaboration with the local Inclusive Resource Centres and local 

municipalities, as well as relevant civil society organisations;  

• Financial support through special needs grants to cover additional costs 

caused by the special need; and 

• Targeted investments in workforce management and skills development, so 

that persons with disabilities are actively considered. 

Tailored measures to include veterans and ex-
combatants 

Seven projects fed back on measures to include veterans and ex-combatants. All 

stressed the importance of extra psychological support. One initiative trained 

psychologists and social workers to work with, among others, war veterans. This 

training covers for instance inclusion in education and education and reintegration of 

veterans. Another project cooperates with specialised organisations that support the 

rehabilitation, reskilling, and reintegration into civilian life of this vulnerable target 

group. The organisations support the project in promoting their programme 

announcements, thus helping them in outreach.  

At least one initiative also took care of adaptations for physical or psychological 

impairments that support the reintegration of ex-combatants into the workforce. One 

project. For the training itself, another project aims to utilise a “skills-first” approach. 

Following a digital skill profiling, targeted upskilling is provided for civilian careers. 

This builds on utilising the existing skills, including those from military service. 
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Complementary initiatives 
This report provides a mapping of projects that implement upskilling or vocational 

education and training projects. However, the Skills Alliance acts as an umbrella to a 

much wider range of initiatives, which all together play their part in preparing 

Ukrainians for the recovery and reconstruction of their country. 

Complementary to upskilling and training efforts are job-matching and job placement 

projects, the provision of infrastructure and equipment, policy advice and analytical 

support, the training of teachers at various tiers of the education system, and 

psychosocial support measures.  

Some projects also focus on ensuring that the next generation (i.e. currently school-

aged children) are well-prepared for the future by supporting their education during 

the war. Others support the transition of young learners through different tiers of the 

education system, including vocational education and training. This includes VET 

master classes and excursions for schoolchildren, and early career guidance 

sessions for teenagers. 

 
Figure 12: Complementary measures implemented under the Skills Alliance 

Some of these projects reach large numbers of beneficiaries. For instance, the 

UNHCR’s Regional Refugee Employment Platform seeks to job-match 100,000 

people, while KOICA-backed Support to Digital Learning in Ukraine (with UNICEF) 

aims to provide digital learning to 900,000 children. 

Project reflections on lessons learnt 
Project reflections on lessons learnt can be summarised as follows: 

Institutional leadership and stakeholder buy-in are key for project success, in 

particular the engagement of motivated institutional leaders and support from local 

authorities and relevant ministries. So are effective partnerships, which are often of a 
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multi-stakeholder nature and bring together government institutions, education 

institutions, employers, and civil society. 

Tailored, flexible, and person-centred approaches: for success and sustainability, 

projects need to take into account the life circumstances and needs of beneficiaries. 

Particularly for vulnerable target groups, this means considering flexible scheduling, 

flexible communication (e.g. online, mobile) and adapted training delivery (e.g. online 

availability of materials) to maintain participant engagement. Supportive, tailored 

mentorship and peer networks can help enhance learner retention, psychological 

readiness, and long-term engagement. 

Targeted measures help the inclusion of vulnerable groups: these combine 

accessible, short-term, and context-sensitive training that addresses both skills 

training and psychosocial support. More detail in provided in the relevant sections 

above. 

Communication and coordination should be low-barrier, simple, and consistent. 

This helps foster cooperation among multiple actors. This is even more important in 

the current war context.  

Employer engagement ensures that training meets current and emerging market 

needs. This includes employer input in curriculum design, internships, and job-

matching services. Dual training models and adaptive models, such as part 

qualifications or micro-credentials can be quick and practical ways to support 

workforce integration. 

Updated infrastructure and a safe and comfortable learning environment are 

important for both the quality and reach of educational interventions and for scaling 

the approach. 

Flexible, resilient planning is required for war conditions to allow projects to 

handle conditions affecting communications, networking, travelling and costs of 

travel, access to and changes in personnel and labour, and economic instability (incl. 

tax increases). This necessitates adaptable programming and contingency planning. 

War conditions also underlie the most pressing needs of counterparts in terms of 

both advisory and capacity building requirements as well as infrastructure, 

equipment and hardware requirements. Projects need to address these. 

Holistic, multi-stakeholder approaches promise greater chances of sustainability, 

with efforts combining community involvement, peer support, entrepreneurship, and 

cooperation between schools, employers, and authorities. They have the advantage 

of different factors enhancing and reinforcing each other. It increases the potential for 

creating multiplier effects (e.g. training mentors from alumni). 

Funding is of paramount concern: both for those not yet commissioned, and those 

facing issues of donor continuity, support is needed to secure funding. 
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Recommendations 

Although not part of the questionnaire, several projects took the opportunity to feed 

back on their experience with the Skills Alliance. Projects appreciate the opportunity 

and potential of the Skills Alliance. To rationalise the time investment required for 

information requirements through the Alliance, project members would like to see in 

the future 

• Improved access to funding opportunities, and 

• Networking, contact and partnership matching. 

Linking projects to funding opportunities will become more important, several 

projects are still waiting to secure funding. Others are ready to upscale should 

finances become available. Projects would like to see the Skills Alliance play a 

proactive role in this regard. 

Donor coordination should be stepped up. It continues to be important to ensure 

synergies by location and/or project scope are utilised.  

The challenges that the Ukrainian population faces are interrelated, and multi-

stakeholder approaches and innovative partnerships allow designing holistic, 

sustainable project approaches. For instance, given the prevalence of mental health 

issues, projects that do not offer psychosocial support and peer-based support can 

incorporate these or link up with projects in the same location that do. Likewise, 

dialogue with, or linking to, complementary non-VET and non-upskilling Skills 

Alliance initiatives would be valuable, particularly those working on job-matching. 

Regular review of labour market and adaptation of training and upskilling offer to 

ensure they the trainings address needs. This will also increase the chances of 

employment.  
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Annex 1: Project activity by sector 
This annex lists the projects that are implementing in each of the main sectors: 

 

Construction and infrastructure 

1. Twinning Dual Degree Project (Cormack Consultancy Group) 

2. Skills4Recovery (GIZ) 

3. Promotion of energy efficiency and implementation of the EU Energy 

efficiency Directive in Ukraine (GIZ) 

4. Support for vocational education and training (Helvetas) 

5. Promotion of Public Private Partnership in the field of Vocational Education 

and Training in Ukraine (JICA) 

6. Project on Promotion of Small-Scale Horticultural Agriculture: Enhancing 

Inclusiveness of Women Farmers (JICA) 

7. Public Private Partnership to Improved Professional Education (SDC) 

8. Increase economic resilience through skills and private sector development 

(Helvetas) 

9. Training Women as Municipal Transport Drivers (UN Women) 

10. Short-term reskilling and upskilling courses (UNDP) 

Technical and industrial fields 

1. Be-Relieve (Enabel) 

2. Skills4Recovery (GIZ) 

3. Promotion of energy efficiency and implementation of the EU Energy 

efficiency Directive in Ukraine (GIZ) 

4. Training Ukrainian water experts by Dutch Public Water Companies (Ministry 

of Foreign Affairs of the Netherlands) 

5. Socio-economic strengthening of vulnerable Ukrainian families (SOS-

Kinderdörfer) 

6. Support for vocational education and training (Helvetas) 

7. Promotion of Public Private Partnership in the field of Vocational Education 

and Training in Ukraine (JICA) 

8. Support to modernisation of vocational education and training in Ukraine part 

of the “Skills4Recovery” Innitiative (Polish Solidarity Fund) 

9. Public Private Partnership to Improved Professional Education (SDC) 

10. Increase economic resilience through skills and private sector development 

(Helvetas) 

Healthcare and social services 

1. Twinning Dual Degree Project (Cormack Consultancy Group) 

2. Skills4Recovery (GIZ) 

3. Childcare in Ukraine: A system approach to building back better (ILO) 
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4. Enhancing the qualifications of Ukrainian medical rehabilitation personnel 

through multidisciplinary trainings (Ministry of Foreign Affairs of the 

Netherlands)  

5. Upskilling Ukrainian Refugees in Poland (CARE International in Poland) 

6. Increase economic resilience through skills and private sector development 

(Helvetas) 

7. Short-term reskilling and upskilling courses (UNDP)  

IT and digital skills 

1. Twinning Dual Degree Project (Cormack Consultancy Group) 

2. Skills4Recovery (GIZ) 

3. Support to modernisation of vocational education and training in Ukraine part 

of the “Skills4Recovery” (Polish Solidarity Fund) 

4. Creative, tech, and entrepreneurship education (Projector Foundation) 

5. Prometheus Plus training and employment programme (Prometheus) 

Agriculture and environment 

1. Twinning Dual Degree Project (Cormack Consultancy Group) 

2. Skills4Recovery (GIZ) 

3. Support for vocational education and training (Helvetas) 

4. Project on Promotion of Small-Scale Horticultural Agriculture: Enhancing 

Inclusiveness of Women Farmers (JICA) 

5. Short-term reskilling and upskilling courses (UNDP)    

Hospitality and tourism 

1. Skills4Recovery (GIZ) 

2. Socio-economic strengthening of vulnerable Ukrainian families (SOS-

Kinderdörfer) 

3. Decentralisation for Improved Democratic Education (SDC) 

4. Increase economic resilience through skills and private sector development 

(Helvetas) 

Commerce and administration 

1. Skills4Recovery (GIZ) 
2. Support for vocational education and training (Helvetas) 
3. AI Training to Boost Capacity in Ukrainian Cities (BDO) 
4. Prometheus Plus training and employment program (Prometheus) 
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Annex 2: List of projects included in the analysis 
 

No. Name of 
Organisation 

Commitment  

1.  Enabel Belgium Be-Relieve 

2.  Cormack Consultancy 
Group (CCG) 

Twinning Dual Degree Project – starting 
rebuilding of Ukraine today 

3.  EBRD, European Bank 
for Reconstruction and 
Development  

EBRD Human Capital Response for Ukraine 

4.  GIZ Skills4Recovery 

5.  GIZ Promotion of energy efficiency and 
implementation of the EU Energy efficiency 
Directive in Ukraine 

6.  ILO, International 
Labour Organization 

Childcare in Ukraine: A system approach to 
building back better 

7.  ILO, International 
Labour Organization 

Inclusive Labour Markets for Job Creation in 
Ukraine 

8.  ILO, International 
Labour Organization 

Support to Job Creation in Mykolaiv and 
Odesa and to Social Dialogue Development 

9.  ILO, International 
Labour Organization 

LEP4WORK: Local Employment Partnerships 
(LEPs) for Decent Jobs and Stronger Labour 
Market Governance" in the Kyiv region 

10.  ILO, International 
Labour Organization 

ILO Support to Ukraine – prevention of labour 
exploitation and human trafficking, support to 
entrepreneurship development and social 
partners 

11.  Netherlands, Ministry 
of Education, Culture 
and Science  

access to teacher professions in the 
Netherlands 

12.  Ministry of Foreign 
Affairs of the 
Netherlands 

Training Ukrainian water experts by Dutch 
Public Water Companies 

13.  SOS-Kinderdörfer 
weltweit 

Socio-economic strengthening of vulnerable 
Ukrainian families 

14.  UNICEF PATHWAYS INITIATIVE 

15.  Helvetas Support for vocational education and training 

16.  JICA JICA Promotion of Public Private Partnership in 
the field of Vocational Education and Training 
in Ukraine 

17.  JICA Project on Promotion of Small-Scale 
Horticultural Agriculture: Enhancing 
Inclusiveness of Women Farmers 

18.  PSF (Polish Solidarity 
Fund)  

Support to modernisation of vocational 
education and training in Ukraine part of 
“Skills4Recovery” 
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No. Name of 
Organisation 

Commitment  

19.  Ministry of Foreign 
Affairs of the 
Netherlands 

Enhancing the qualifications of Ukrainian 
medical rehabilitation personnel through 
multidisciplinary trainings 

20.  Switzerland, Swiss 
Agency for 
Development and 
Coordination (SDC) 

Public Private Partnership to Improved 
Professional Education 

21.  Switzerland, Swiss 
Agency for 
Development and 
Coordination (SDC) 

Decentralisation for Improved Democratic 
Education 

22.  EDUFI (Finnish 
National Agency for 
Education) 

Bridge2Skills project 

23.  EDUFI (Finnish 
National Agency for 
Education) 

Team Finland Knowledge Programme 

24.  CARE International in 
Poland  

Upskilling Ukrainian Refugees in Poland 

25.  Helvetas Increase economic resilience through skills 
and private sector development 

26.  UN Women Training Women as Municipal Transport 
Drivers 

27.  UN Women Dream & Achieve Phase II 

28.  BDO AI Training to Boost Capacity in Ukrainian 
Cities 

29.  Federal Ministry for 
Labour and Social 
Affairs (BMAS) 

Institutional Partnership 

30.  Projector Foundation Creative, tech, and entrepreneurship education 

31.  UNDP Short-term reskilling and upskilling courses 

32.  SkillLab Supporting the People and Employers of 
Ukraine 

33.  Prometheus Prometheus Plus training and employment 
program 

 


